By Dr. Telly Kamelia

Healthcare management books tend to become more practical as students gain
context. Topics like staffing, compliance, supervision, retention, and workforce
planning can feel abstract at first and then become much more concrete once students
start thinking about how healthcare systems actually operate. For ISBN
9781640553798, the buying decision is therefore less about theory and more about
time horizon: cheapest access now, or a copy worth keeping.

If you only need the buying answer

The current new print listing is $70.98, which is essentially tied with 180-day digital at
$72.80 and well below lifetime digital at $112.00 and the sampled used print route at
$141.81. That makes this a strong print-ownership case. If you need the book at all,
current print is one of the best clean values in the visible market.

Price comparison

Store Format Condition Price Link
Merybook Paperback New $70.98 Check price

VitalSource eTextbook 180 days $72.80 Check digital option

VitalSource eTextbook Lifetime $112.00 Check digital option

Used print Print Used $141.81 Check used market

What this price means in practice

This is one of the cleaner print cases in the cluster. The current print listing is not just


https://merybook.com/?s=9781640553798
https://www.google.com/search?q=VitalSource+9781640553798
https://www.google.com/search?q=9781640553798+lifetime+ebook
https://www.google.com/search?q=9781640553798+used

competitive. It is effectively better than every other clean route visible in the market.
When a new print copy is essentially tied with short digital and lower than lifetime
digital, the argument for print becomes much stronger.

That is especially true for a healthcare-management text, because these books are
often most useful once students begin seeing how staffing, policy, and workforce
decisions affect real organizations.

What this book actually teaches

Fundamentals of Human Resources in Healthcare deals with the human side of
healthcare systems: staffing, supervision, compliance, labor issues, policy, retention,
leadership, and organizational accountability. A useful book in this area is not just a list
of HR terms. It teaches how workforce decisions shape care environments and how
management problems become operational problems.

That is why the book has real reuse value. Students moving into healthcare
administration, operations, or leadership roles often need to return to these themes
later, and a retained print copy can be more practical than timed digital access.

Who should buy print

Buy print if you need the book. In the visible market, it is already the strongest clean
value route.

| would only choose digital if you strongly prefer reading electronically. On price alone,
print is the better ownership decision here.

Sources checked

Sources checked: Merybook listing search for ISBN 9781640553798, VitalSource 180-
day and lifetime eText pricing, and sampled used print pricing. Pricing reviewed April
19, 2026.



